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POLICY BRIEF

A State Legislative Agenda for Higher Ed
Contingent Staff

With Examples of AFT State Legislative Victories




AFT affiliates across the country have been using their collective power to encourage state
legislators to pass laws that would improve their working conditions and quality of life. While
some of the legislative accomplishments are focused on adjunct faculty, other wins tackle
improvements in higher education and student debt, which affect the collective prosperity of
the entire academic community and broader economy.

A Right to Organize a Union and Collectively Bargain. In New Mexico,! the AFT worked in 2020
to modernize and strengthen the state’s collective bargaining law,?> making it easier for faculty

and adjuncts in the public sector to form and join a union. The law also implements standards
and protections for collective bargaining that strengthen the ability of workers to win
improvements in wages, benefits, campus safety and other working conditions. New Jersey?
and California* have passed legislation that requires public employers to stay neutral in an
organizing campaign and forbids a public employer from encouraging workers to withdraw
from the union if a workforce already has an exclusive bargaining representative. California’s
law specifically bars public employers from “deterring or discouraging public employees from
becoming or remaining members” in unions. Maine” recently passed a card check law that

requires all public employers to recognize a union if a majority of the bargaining unit sign union
cards. This bill builds upon a 2019 law that allowed card check for municipal workers but
excluded state workers; judicial employees; and university, academy and community college
employees. Most recently, AFT Michigan successfully advocated to restore the right of graduate
student research assistants and independent contractors to collectively bargain (SB 185).6 This
comes a decade after the Republicans, then in control of state government in Michigan, took
away this right. The right-wing-funded Koch network was behind this attack, which was directly
intended to forestall an AFT Michigan organizing campaign.

A Fully Funded Higher Education System. AFT affiliates in Washington’ and California® have
won significant gains in funding for higher education through their legislative advocacy. New
York’s budget for 2022-2023 provides a down payment on needed reinvestments in public
higher education.? The New York Senate’s initial budget echoed our affiliates’ campaign by
branding these investments as a “New Deal” for the State University of New York and the City
University of New York systems. There is approximately $500 million in new funding. This
includes $153 million for SUNY and CUNY to hire additional full-time faculty. Programs to
support nontraditional and disadvantaged students received a 10 percent increase in funding,
and there was an expansion of need-based financial aid. The budget closes an unfunded
mandate to colleges from previous changes to the state’s Tuition Assistance Program. There are
also hold-harmless funds to ensure that community colleges with decreasing enrollment don’t
lose more than 2 percent of state aid, and there is an increase in base per-pupil support.
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A Right to Fair Compensation. Although collective bargaining is the primary vehicle for

improving wages and benefits of contingent faculty, there are state policies that can support

this goal as well, particularly by enshrining minimum standards in state law. Examples include:

A Fair Wage: During the 2021 legislative session, AFT New Mexico advocated for the College

Faculty Minimum Wage Act,*®which would have provided a minimum wage of $5,000 per
course assignment credit hour. AFT New Mexico is working alongside legislators, higher
education local leaders and the N.M. Department of Higher Education to pass a
comprehensive study bill that looks at compensation data for instructional staff at public
institutions—hopefully laying the foundation for similar minimum salary floor passage.
Affordable Healthcare: After more than a decade of advocacy, AFT-Oregon won important
legislation ensuring that public sector adjunct faculty members have access to quality and
affordable health insurance.!! The Legislature created a Part-Time Faculty Insurance Fund
and allocated $13 million for adjunct faculty who work at least half time. Eligible adjuncts
will be provided the same health insurance available to their other faculty colleagues at the
home institution selected by the adjunct faculty. AFT-Oregon recently also won the
inclusion of vision and dental benefits along with lowering the eligibility rate from 0.5 full-
time equivalent to 0.3 FTE, as the original bill had a low take-up rate due to adjunct faculty
not working enough hours to qualify (HB 2611).1? After a multiyear campaign, the California
Federation of Teachers successfully persuaded Gov. Gavin Newsom to include $200 million
in ongoing state funding for the part-time community college health insurance program. In
order for districts to qualify for 100 percent reimbursement, one of the conditions is that
part-time faculty must receive the same type of health insurance plan as full-time faculty.®
The Rhode Island Federation of Teachers continues to work on a bill that would give
adjuncts access to healthcare if they teach at least 50 percent of the hours worked by full-
time faculty.!* Unfortunately, the bill has gotten stalled due to an incorrect high fiscal note
in which the analyst assumed all adjuncts would utilize the benefit when, in reality, some
adjuncts are likely to use their partners’ healthcare benefit and not all adjuncts may work
the minimum number of hours to qualify. To address a high fiscal note, our Oregon and
California affiliates worked alongside legislators—some who were former faculty—and the
governor’s office to lobby directly with politicians about the precarious nature of being an
adjunct (see the California Federation of Teachers’ Part-Time Faculty Campaign
resources®). And in New Jersey, part-time faculty can qualify for the state employee
healthcare system after 60 days of employment.1®

Access to Retirement: Contingent staff should have the same access to public employee
retirement benefits that other public employees do, and higher education employers should
make the same contributions to retirement systems for adjuncts that they make on behalf
of other public employees. Current New Mexico law is one example of how states can

provide contingent faculty with access to retirement; it provides that an employee of public
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higher education institutions who works 26 percent or more of a full-time load is eligible to
participate in the defined benefit pension plan.t’

e Paid Sick and Family Leave: Across the country, AFT affiliates have advocated for paid sick
and family leave for both full- and part-time employees. In California, contingent faculty can
access paid family leave under the state’s Paid Family Leave law. Part-time faculty can take
up to twelve weeks off and will be guaranteed at least one-half of their salary pay while on

parental leave, regardless of the type of differential pay system used by their community
college districts.'® Most recently in Wisconsin, AFT-Wisconsin graduate assistants, faculty

and staff successfully campaigned for a six-week paid family leave policy at the University of
Wisconsin system.® They are continuing to push for a 12-week paid family and medical
leave for all graduate workers.

Just-Cause Protections. New Mexico law provides that no member of the faculty of any state
educational institution shall be removed except for cause, following notice and an opportunity
for a hearing under rules adopted by the board of regents of the institution.?® AFT New Mexico
has advocated that such protections should be extended to contingent faculty.??

Parity for Adjunct Faculty. AFT affiliates have taken a few different approaches to ensuring pay
equity between tenure-track and adjunct faculty, but parity in pay and benefits has long been a
touchstone. Some affiliates have supported legislation to do this that includes a call to create
more full-time positions while giving adjuncts some preference in consideration for those
positions. Recognizing that not all adjunct faculty seek full-time employment, the California
Federation of Teachers attempted to pass a bill would also have required that part-time and
temporary faculty receive pay and benefits that are equal to those of tenured and tenure-track
faculty of comparable qualifications doing comparable work, on a pro rata basis.??> The CFT also
recently passed a resolution and created a task force to address the two-tier system in
community colleges; a vision of a one-tier model and long-term strategic plan is forthcoming.?3
To that point, the CFT?* tried to pass a pay equity bill in the 2023-25 session along with our
Oregon and Washington affiliates. AFT-Oregon?® pushed for an adjunct pay equity bill that
allows part-time faculty to be paid at the same rate, on a per-hour basis, as full-time faculty.
AFT Washington?® lobbied for adjunct pay parity in 2023, which didn’t pass, but it was able to
work alongside legislators to include a definition of part-time/adjunct pay parity of 85 percent
and a directive to develop a plan to achieve pay parity within four years. Additionally, AFT
Colorado and the American Association of University Professors worked on legislation to give
Colorado adjunct faculty pro rata pay, due process rights and the same voice in governance that
other faculty have. This model, had it passed, would have lifted the status of adjunct faculty
without the requirement that they necessarily take on full-time workloads.?”

Access to Unemployment Benefits for Breaks Between Semesters. A long-standing concern for
adjunct faculty is a set of employer practices where adjunct faculty are deemed to have
reasonable assurance of re-employment after a semester, but in reality no such assurance
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exists. This practice gives the employer maximum flexibility at the expense of the employee’s
ability to qualify for unemployment. In Washington state, the AFT advocated for a law that sets
forth a number of prerequisite requirements that must be met before the Employment Security
Department—the state agency that administers unemployment benefits—can make a
determination that an employee has a contract for continued employment and therefore has
reasonable assurance of continued employment.?® The Washington law ensures that the
Employment Security Department cannot inappropriately deny a claim for unemployment
benefits for adjunct faculty during summer and winter breaks. New Jersey’s recently enacted
law includes the same prerequisite requirements as Washington’s law with some additional
provisions.?®

Professional Respect. The College Faculty Minimum Wage Act, advocated for by AFT New

Mexico during the 2021 session, would have extended professional respect to contingent

faculty by providing:3°

e Autonomy in Selecting Curriculum and Textbooks. The AFT New Mexico bill would have
extended to contingent faculty the same rights as tenure-track faculty have to select books
and course materials.

e Access to Professional Development Opportunities. The bill would have given contingent
faculty the right to access professional development opportunities.

e Access to Campus Resources. The bill would have provided contingent faculty with a right
to use college resources, including telephones, copy machines, supplies, office space,
mailboxes, clerical staff and libraries. Guaranteed office space is particularly essential to
ensuring that students have access to their instructors outside of classroom hours.

e Better Notice of Class Assignments. The bill also would have provided contingent faculty
with 10 weeks’ notice for course assignments to give faculty adequate time to adequately
prepare a syllabus, plan coursework and be properly onboarded at their institution. The law
would have also guaranteed payment when classes are canceled without sufficient notice.

Support from Higher Education Employers in Accessing Public Student Loan Forgiveness.
Thanks to the work of our California, Oregon, Washington, New York and Colorado affiliates,3?
the federal Department of Education has implemented a national 3.35 multiplier to make it

easier for faculty to qualify for Public Service Loan Forgiveness.3? A 3.35 multiplier can now be
applied to every credit or contact hour to determine whether a faculty member meets the
federal 30-hour full-time definition to qualify for PLSF.

States can improve upon the federal standard to assist adjuncts in qualifying for PSLF. For
example, affiliates in Oregon and Colorado have advocated for a higher multiplier at 4.35. As a
result of advocacy by affiliates in California and Washington, the law allows for state employers
to directly certify with the Department of Education (when this option is available at the state
level) or provide annual forms for employees to sign that certify employment in the public
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sector. Washington, Colorado and Oregon explicitly allow for retroactivity; we believe
employers can apply standards retroactively in any case, but making it clear in legislation will
help redress past miscounted payments and help adjunct faculty reach the 120 monthly
payment mark for loan forgiveness sooner. See the “State Legislation on Expanding Public
Service Loan Forgiveness Eligibility for Adjunct Faculty” via the AFT’s Political and Legislative
Action Hub for detailed comparisons of each state’s bill and its features.33

A Right to a Strong Union. In the wake of the Janus v. AFSCME Supreme Court decision, many
states passed additional statutory protections to stabilize labor relations in the public sector.
These policies provide additional tools to support organizing and strengthen bargaining units.
e Recently enacted legislation in Maryland,?* New Jersey,3> New York,3® and California,3’

among other states, mandates that exclusive bargaining representatives be guaranteed
time to meet with new hires during new public employee orientations. The more expansive
parts of these laws also guarantee union access to public facilities and access to unit
member contact information and the use of workplace systems of communication for union
business.

e AFT unions have also advocated for legislation protecting member information from right-
wing public records fishing. New laws in California,3® New Jersey,3® Washington,*® Oregon®!

and Connecticut*? provide notice to unions and safeguard against the release of members’
personal contact information through overly broad public records requests. These
excessively far-reaching public record requests have been used by anti-union entities to
target union members in order to try to persuade them to drop their union membership.

e Another example is Minnesota’s Legislature, which passed a bill that makes it easier for
public sector unions to communicate with the people they represent and allows adjuncts at
state colleges who teach one class to be in bargaining units (SF 3035).43

A Safe Workplace. The federal Occupational Safety and Health Act establishes and protects
workers’ rights to a safe and healthful workplace. However, the act does not apply to adjuncts
and other employees of public higher education institutions unless the state has enacted
legislation to extend these protections to public employees. AFT unions and other advocates
were able to extend federal OSHA health and safety standards to public employees in
Massachusetts with legislation enacted in 2018.#* During the COVID-19 crisis, the AFT
advocated for a permanent safety standard in Virginia and other states to ensure that workers
have access to personal protective equipment, a well-ventilated workplace and written COVID-
19 policies.*

A Voice on the Governing Board. To ensure that adjunct faculty are treated as an integral part

of their institutions and are provided a voice in university decision-making, AFT unions have
advocated for full-time tenured/tenure-track and adjunct faculty designated seats on university
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governing boards. After several years of advocacy, AFT-Oregon successfully worked with
legislators to pass SB 273, a bill to expand university board governance seats to include faculty,
staff, undergraduates and graduate students.*® To respond to opposition arguments that
faculty, staff and students would have a conflict of interest, the bill includes the following
language:

The [insert faculty, staff and student] members of the governing board may not
participate in any discussions or action by the board or attend any executive session of
the board involving collective bargaining issues that affect [insert faculty, staff and
student] at the university.

In Maine, a bill was introduced during the 2022 session that would create three nonvoting
board seats, one of which would be filled by an adjunct faculty member.#” AFT Vermont worked

on legislation in 2022 to expand the boards of the Vermont State Colleges and the University of
Vermont from 15 to 23.*8 The bill would decrease the number of governor-appointed seats and
increase the number of seats for students, union-member faculty and union-member staff at
Vermont higher education institutions. The faculty would be members of and elected by the
unions representing faculty, creating an opportunity for adjuncts to serve.

Accessible Debt-Free Public Higher Education. Adjuncts want to work in an institution that sets
students up for long-term success. Low- and middle-income students are increasingly unable to
afford the full cost of public college due to decreasing state support and the resulting increases
in tuition and fees. The lack of access to postsecondary education that this causes limits
democratic participation as well as economic progress, and results in a tragic loss of diverse
human potential. The free tuition policy offered by the City University of New York system until
the 1970s is the model the AFT aspires to. AFT affiliates have supported programs in
California,* Washington,”® New York®! and other states that create free college for at least

some students in some public institutions.

In 2022, AFT New Mexico helped win funding for free college for high school graduates and
adults who want to return to school.>? This $75 million one-time funding is unique in that it

applies to nontraditional students and builds upon the Opportunity Scholarship enacted in
2020, which gives high school graduates free tuition to the state’s public two- and four-year
institutions. In 2023, Education Minnesota pushed for HF 2073, a free tuition program called
the North Star Promise for Minnesota residents to attend a Minnesota state university or

college, two-year college or community college if their families report annual income of
$80,000 or less.” The program is a last-dollar scholarship, meaning it covers tuition for
undergraduates after all other grants or scholarships have been applied; in other words, state
funding will only cover tuition that isn’t already covered by grants, scholarships or any other
type of financial aid. Undocumented immigrants will be eligible for the state’s new tuition-free
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college program as well. The Rhode Island Federation of Teachers and Health Professionals also

succeeded in a pilot program push for free college to cover the junior and senior years of a
student’s tuition and mandatory fees (HB 5099).>* This legislation builds upon a previously
enacted program at Rhode Island community colleges that covers the first two years. Most
recently, AFT Colorado supported the push for free college for two years (HB24-1340), which
allows students from families making under $90,000 to qualify for a refundable state income-
tax credit for two years of in-state tuition at public four-year universities, community colleges
and technical schools.”®

For students and their families that have chosen college, it has meant taking out tens of
thousands of dollars of debt for a college education or forgoing the personal, familial and social
benefits of attending college. Americans are currently burdened by $1.75 trillion in total
student loan debt, and this debt constrains students’ opportunities to freely pursue their areas
of academic interest, deprives fields of study and the communities that benefit from the talents
of this rising generation, and harms working people and the middle class. To help with this,
legislators in New York passed a state student loan forgiveness program called Get on Your
Feet, which has the state pay for up to 24 months of federal student loan debt for those who
participate in an income-driven repayment plan.>® Applicants must have graduated from both a
New York high school and a college or university in New York. This program creates an incentive
for New York residents to work and live in the state after graduation, and it gives new
graduates time before they have to pay back their loans. Since one of the requirements to
qualify for the federal Public Service Loan Forgiveness program is enrollment in an income-
driven repayment plan, individuals who work in the public sector can also have the loan
payments from the Get on Your Feet program apply toward the payments for PSLF.

Working with the Student Borrower Protection Center,>” AFT affiliates at the state level have

helped strengthen regulatory oversight of student loan servicers. As of 2014, legislators in a
dozen states have passed a Student Loan Borrower Bill of Rights. For example, AFT-Maryland
advocated for legislation that prohibits a student loan servicer from employing any scheme to

mislead a student borrower and engaging in any unfair, abusive or deceptive trade practice.”®

AFT Colorado advocated for legislation that prohibits servicers from defrauding or misleading
borrowers, misapplying payments, providing inaccurate information to credit reporting
agencies, and failing to assess a borrower for an income-based repayment plan if available.>®

Helping Students Succeed. Many students, particularly nontraditional students and those from
lower-income families, have trouble persisting in college. To that end, our affiliates in New York
have continued to advocate for a set of student supports, including need-based aid for part-

time students and the Educational Opportunity Program, which provides students with funding

and other academic and student support services that help these students succeed in college.®°
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Over 6 million or about one-third of college students report experiencing food insecurity.?? In
2023, AFT-Oregon supported the expansion of SNAP benefits for graduate students (SB 609).%2
Additionally, AFT Washington advocated for HB 1559, which creates benefit hubs on college

campuses so students can access a one-stop shop to get help with food assistance, applying for

social programs, on-campus child care and more.%3

In 2023, AFT-Oregon worked on HB 3256, a bill that creates a sexual misconduct survey

council.®* This council is tasked with implementing a sexual misconduct climate survey on
college campuses. The bill also requires higher education institutions to hire a victim services
advocate and to work alongside community-based domestic and sexual violence advocacy
agencies to provide resources, trainings and services to survivors. In the 2024 session, the
California Federation of Teachers is supporting a 12-bill package that addresses sexual

discrimination and harassment in the state’s higher education institutions.®>

Conclusion. Our students experience a myriad of challenges that may delay or end their
postsecondary education altogether. These policies can ensure that students are able to
complete their studies.

L AFT, “AFT President Weingarten and AFT New Mexico President Ly React to Final Passage of House Bill 364,” Feb.
2020, https://www.aft.org/press-release/aft-president-weingarten-and-aft-new-mexico-president-ly-react-final-
passage.

2 New Mexico Legislature, House Bill 364, 2020 session,
https://www.nmlegis.gov/Legislation/Legislation?Chamber=H&LegType=B&LegNo=364&year=20.

3 New Jersey Legislature, Assembly Bill 3686, 2018-2019 session, https://www.njleg.state.nj.us/bill-
search/2018/A3686.

4 California Legislature, Senate Bill 285, 2017-2018 session,
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtmlI?bill_id=201720180SB285.

5 Maine Legislature, Legislative Document 2032, Senate Bill 860, 2023-2024 session,
https://legislature.maine.gov/billtracker/#Paper/2032?legislature=131.

6 Michigan Legislature, Senate Bill 185, 2023 session, https://www.legislature.mi.gov/Bills/Bill?ObjectName=2023-
SB-0185.

7 Washington Governor’s Office, “Inslee Signs Package of Education Bills, Ushers in One of the Most Progressive
Education Investments Nationwide,” May 2021, https://medium.com/wagovernor/inslee-signs-package-of-
education-bills-ushers-in-one-of-the-most-progressive-education-87f2a490d755.

8 California Federation of Teachers, “Legislative Update,” January 2021, https://www.cft.org/sites/main/files/file-
attachments/cft-legislative-update-gov budget-2021-01-25.pdf.

9 Rep. Luis. Sepulveda, “Majority One-House Budget Resolution: Empowering New Yorkers to Thrive and Building
An Equitable Future,” March 2022, https://www.nysenate.gov/sites/default/files/press-
release/attachment/one_house_release.pdf.

10 New Mexico Legislature, House Bill 289, 2021 session,
https://www.nmlegis.gov/Sessions/21%20Regular/bills/house/HB0289.pdf.

1 Oregon Legislature, Senate Bill 551, 2021 session,
https://olis.oregonlegislature.gov/liz/2021R1/Measures/Overview/SB551. Also see AFT-Oregon, “Oregon’s 2021
Legislative Session Ends with Historic Achievements,” 2021, http://or.aft.org/political-legislative-news/oregons-
2021-legislative-session-ends-historic-achievements.

AFT 9


https://olis.oregonlegislature.gov/liz/2023R1/Measures/Overview/sb609
https://app.leg.wa.gov/billsummary?BillNumber=1559&Year=2023
https://olis.oregonlegislature.gov/liz/2023R1/Measures/Overview/HB3456
https://olis.oregonlegislature.gov/liz/2023R1/Measures/Overview/HB3456
https://edsource.org/2024/lawmakers-introduce-slate-of-bills-to-address-sexual-harassment-in-california-colleges/708872
https://edsource.org/2024/lawmakers-introduce-slate-of-bills-to-address-sexual-harassment-in-california-colleges/708872
https://www.legislature.mi.gov/Bills/Bill?ObjectName=2023-SB-0185
https://www.legislature.mi.gov/Bills/Bill?ObjectName=2023-SB-0185
https://medium.com/wagovernor/inslee-signs-package-of-education-bills-ushers-in-one-of-the-most-progressive-education-87f2a490d755
https://medium.com/wagovernor/inslee-signs-package-of-education-bills-ushers-in-one-of-the-most-progressive-education-87f2a490d755
https://www.cft.org/sites/main/files/file-attachments/cft-legislative-update-gov_budget-2021-01-25.pdf
https://www.cft.org/sites/main/files/file-attachments/cft-legislative-update-gov_budget-2021-01-25.pdf
https://olis.oregonlegislature.gov/liz/2021R1/Measures/Overview/SB551

12 Oregon Legislature, House Bill 2611, 2023 session,
https://olis.oregonlegislature.gov/liz/2023R1/Measures/Overview/hb2611.

13 california Federation of Teachers, “Bargaining and State Budget Q&A: Part-Time Faculty Healthcare in the
Community Colleges,” Sept. 27, 2022, https://www.cft.org/sites/main/files/file-attachments/cft_faqg-part-time-
faculty-healthcare-collective-bargaining-state-budget.pdf.

14 Rhode Island Legislature, Senate Bill 2199, 2022 session,

https://status.rilegislature.gov/bill history report.aspx?year=2022&bills=2199; Rhode Island House Bill 5043, 2023
session, https://status.rilegislature.gov/bill_history_report.aspx?year=2023&bills=5043.

15 california Federation of Teachers, “Join Our Part-Time Faculty Campaign,” https://www.cft.org/pt-campaign.
16 New Jersey Treasury Department, “Health Benefits Coverage for Part-Time Employees,” Feb 2022,
https://www.state.nj.us/treasury/pensions/documents/factsheets/fact66.pdf. For legislation see:
https://www.njleg.state.nj.us/bill-search/2002/A3424.

7 policy excludes student employees, resident physicians, postdoctoral employees and full VA employees; New
Mexico Educational Retirement Board, “Online Member Handbook,” July 2020, https://www.nmerb.org/wp-
content/uploads/2020/08/NMERB-Member-Handbook-final-7-25-2020.final -2.pdf. Also see New Mexico
Educational Retirement Board, “NMERB Member Handbook 2023,” 2023, https://www.nmerb.org/wp-
content/uploads/2020/08/2.82.2-Membership-rev.-7.14.20.pdf.

18 California Legislature, Assembly Bill 2012, 2017-2018 session,
https://leginfo.legislature.ca.gov/faces/billINavClient.xhtmlI?bill_id=201720180AB2012.

19 Nick Bumgardner, “UW System Employees to Receive Six Weeks of Paid Family Leave,” Daily Cardinal, April 3,
2024, https://www.dailycardinal.com/article/2024/04/uw-system-employees-to-receive-six-weeks-of-paid-family-
leave.

20 Removal of faculty members; compensation of secretary and treasurer restricted. NM Stat § 21.1.7 (2020),
https://law.justia.com/codes/new-mexico/2020/chapter-21/article-1/section-21-1-7/.

21 New Mexico Legislature, House Bill 289, 2021 session,
https://www.nmlegis.gov/Sessions/21%20Regular/bills/house/HB0289.pdf.

22 California Legislature, Assembly Bill 1343, 2007-2008 session,
https://leginfo.legislature.ca.gov/faces/billTextClient.xhtmI?bill_id=200720080AB1343.

23 California Federation of Teachers, “Develop a Strategic Plan to End Two-Tier System in the Community Colleges,”
March 19, 2022, https://www.cft.org/resolution/develop-strategic-plan-end-two-tier-system-community-colleges;
California Federation of Teachers, “One Tier Task Force Getting Down to Business,” Dec. 13, 2023,
https://www.cft.org/article/one-tier-task-force-getting-down-business.

24 california Legislative, Assembly Bill 260, 2023 session,
https://leginfo.legislature.ca.gov/faces/billINavClient.xhtmlI?bill_id=202320240AB260.

%5 Oregon Legislature, Senate Bill 416, 2023 session,
https://olis.oregonlegislature.gov/liz/2023R1/Measures/Overview/SB416.

26 Washington Legislature, Senate Bill 5557, 2023-2024 session,
https://app.leg.wa.gov/billsummary?BillNumber=5557&Year=2023.

27 Colorado Legislature, Senate Bill 94, 2015 session, https://legiscan.com/CO/text/SB094/2015.

28 Education employees—Determination of “contract” or “reasonable assurance.” WA Stat § 50.44.053,
https://app.leg.wa.gov/RCW/default.aspx?cite=50.44.053.

2% New Jersey Legislature, Senate Bill 2582, 2020-2021 session, https://www.njleg.state.nj.us/bill-
search/2020/52852.

30 New Mexico Legislature, House Bill 289, 2021 session,
https://www.nmlegis.gov/Sessions/21%20Regular/bills/house/HB0289.pdf.

31 california Legislature, Assembly Bill 463, 2019-2020 session,
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill id=201920200AB463; Oregon Legislature, Senate
Bill 1752, 2022 session, https://olis.oregonlegislature.gov/liz/2022R1/Measures/Overview/SB1572; Washington
Legislature, Senate Bill 5847, 2021-2022 session,
https://app.leg.wa.gov/billsummary?BillNumber=5847&Year=2021; New York State Assembly, Senate Bill 8389,

AFT 10


https://status.rilegislature.gov/bill_history_report.aspx?year=2022&bills=2199
https://www.state.nj.us/treasury/pensions/documents/factsheets/fact66.pdf
https://www.nmerb.org/wp-content/uploads/2020/08/NMERB-Member-Handbook-final-7-25-2020.final_-2.pdf
https://www.nmerb.org/wp-content/uploads/2020/08/NMERB-Member-Handbook-final-7-25-2020.final_-2.pdf
https://www.cft.org/resolution/develop-strategic-plan-end-two-tier-system-community-colleges
https://app.leg.wa.gov/RCW/default.aspx?cite=50.44.053
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201920200AB463
https://olis.oregonlegislature.gov/liz/2022R1/Measures/Overview/SB1572
https://app.leg.wa.gov/billsummary?BillNumber=5847&Year=2021

2022 session,

https://nyassembly.gov/leg/?default fld=&leg video=&bn=S08389&term=2021&Summary=Y&Text=Y; Colorado
General Assembly, Senate Bill 84, 2023 session, https://leg.colorado.gov/bills/sb23-084.

32 Federal Student Aid, “Public Service Loan Forgiveness FAQ,” https://studentaid.gov/manage-loans/forgiveness-
cancellation/public-service/questions.

33 For directions on logging into the AFT’s Political and Legislative Action Hub, contact Noah Adams
(nadams@aft.org). Once inside the Hub, go to Information -> State Legislative Policy Briefs -> Higher Education ->
State Legislative Agenda for Adjuncts. Link to document is here: https://aftelearning.org/tft/download/file/3898.
34 Maryland Legislature, Senate Bill 819, 2021 session, https://mgaleg.maryland.gov/2018RS/bills/sb/sb0819f.pdf.
35 New Jersey Legislature, Assembly Bill 3686, 2018-2019 session, https://www.njleg.state.nj.us/bill-
search/2018/A3686.

36 New York Legislature, Assembly Bill 9509, 2017-2018 session,
https://nyassembly.gov/leg/?default_fld=&leg_video=&bn=A09509&term=2017&Text=Y.

37 California Legislature, Assembly Bill 119, 2017-2018 session,
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtmI?bill_id=201720180AB119.

38 California Legislature, Assembly Bill 119, 2017-2018 session,
https://leginfo.legislature.ca.gov/faces/billINavClient.xhtmI?bill_id=201720180AB119.

39 New Jersey Legislature, Assembly Bill 3686, 2018-2019 session, https://www.njleg.state.nj.us/bill-
search/2018/A3686.

40 Washington Legislature, Senate Bill 6079, 2017-2018 session,
https://app.leg.wa.gov/billsummary?BillINumber=6079&Year=2017.

41 Oregon Legislature, House Bill 3557, 2015 session,
https://olis.oregonlegislature.gov/liz/2015R1/Downloads/MeasureDocument/HB3557.

42 Connecticut Legislature, House Bill 5177, 2018 session,
https://www.cga.ct.gov/asp/cgabillstatus/cgabillstatus.asp?selBillType=Bill&bill_num=HB05177&which_year=2018

4 Minnesota Legislature, Senate Bill 3035, 2023 session,

https://www.revisor.mn.gov/bills/bill.php ?f=SF3035&b=senate&y=20238&ssn=0.

4 Massachusetts Coalition for Occupational Safety and Health, “All Mass. Public Workers to be Covered by OSHA
Safety Standards for the First Time in State History,” May 2018, http://www.masscosh.org/publications/press-
releases/all-mass-public-workers-be-covered-osha-safety-standards-first-time; Massachusetts Legislature, Senate
Bill 999, 2015-2016 session, https://malegislature.gov/Bills/189/5999; Massachusetts Legislature, House Bill 3952,
2017-2018 session, https://malegislature.gov/Bills/190/H3952/BillHistory?pageNumber=1.

4 AFL-CIO, “COVID-19 and Your Rights Under OSHA,” https://aflcio.org/safe-at-work/workplace-safety/covid-19-
and-your-rights-under-osha.

46 Oregon Legislature, Senate Bill 273, 2023 session,
https://olis.oregonlegislature.gov/liz/2023R1/Measures/Overview/SB273.

47 Maine Legislature, Legislative Document 1820, House Bill 1353, 2022 session,
https://legislature.maine.gov/LawMakerWeb/summary.asp?ID=280082164.

48 Vermont Legislature, Senate Bill 248, 2022 session, https://legislature.vermont.gov/bill/status/2022/5.248.

4 California Legislature, Assembly Bill 19, 2017-2018 session,
https://leginfo.legislature.ca.gov/faces/billTextClient.xhtmI?bill_id=201720180AB19.

50 Washington Legislature, House Bill 2158, 2019-2020 session,
https://app.leg.wa.gov/billsummary?BillNumber=2158&Year=2019.

51 Excelsior Scholarship, NY Educ L § 669-H (2022), www.nysenate.gov/legislation/laws/EDN/669-H.

52 New Mexico Legislature, Senate Bill 140, 2022 session,
https://www.nmlegis.gov/Sessions/22%20Regular/bills/senate/SB0140FCS.pdf.

53 Minnesota Legislature, House Bill 2073,
https://www.revisor.mn.gov/bills/text.php?number=HF2073&type=ccr&version=08&session=Is93&session_year=20
23&session_number=0.

AFT 11


https://nyassembly.gov/leg/?default_fld=&leg_video=&bn=S08389&term=2021&Summary=Y&Text=Y
https://aftelearning.org/tft/download/file/3898
http://www.masscosh.org/publications/press-releases/all-mass-public-workers-be-covered-osha-safety-standards-first-time
http://www.masscosh.org/publications/press-releases/all-mass-public-workers-be-covered-osha-safety-standards-first-time
https://malegislature.gov/Bills/189/S999

54 Rhode Island General Assembly, House Bill 5099, 2023 session,
http://webserver.rilin.state.ri.us/BillText23/HouseText23/H5099.pdf?link_id=19&can_id=d3a0c4ba26ff308d7eadd
f61b6134d6d&source=email-smith-hill-report&email_referrer=email_1792544&email_subject=smith-hill-report-
2023-01-23.

55 Colorado General Assembly, House Bill 1340, 2024 session, https://leg.colorado.gov/bills/hb24-1340; Elizabeth
Hernandez, “Colorado Will Ease Path to College by Paying Back 2 Years of Tuition for Lower-Income Students,”
Denver Post, May 19, 2024, https://www.denverpost.com/2024/05/19/colorado-tuition-income-tax-credit-refund-
higher-education-college/.

56 New York State Get on Your Feet Loan Forgiveness Program, NY Educ L § 679-G (2023),
https://law.justia.com/codes/new-york/edn/title-1/article-14/part-2/sub-part-4/679-g/. See also: New York State,
Higher Education Services Corporation, “NYS Get on Your Feet Loan Forgiveness Program,”
https://www.hesc.ny.gov/find-aid-you-need/new-york-state-loan-forgiveness-programs/get-your-feet-loan-
forgiveness-program/.

57 Student Borrower Protection Center, “Student Loan Borrower Bill of Rights,” https://protectborrowers.org/sls-
oversight/.

8 Maryland General Assembly, House Bill 594, 2019 session,
https://mgaleg.maryland.gov/mgawebsite/Legislation/Details/HB0594?ys=2019rs.

59 Colorado General Assembly, Senate Bill 57, 2021 session, https://leg.colorado.gov/bills/sb21-057.

80 United University Professions, “An Opportunity Day Built on Hope, for a Change,” March 2021,
https://uupinfo.org/communications/uupdate/210311.php; New York State United Teachers, “Union Activism
Delivers in State Budget,” April 2022, https://www.nysut.org/news/nysut-united/issues/2022/may/state-budget.
51 The Hope Center, “New Federal Data Confirm that College Students Face Significant—and Unacceptable—Basic
Needs Insecurity,” Temple University, Aug. 3, 2023, https://hope.temple.edu/npsas.

62 Oregon Legislature, Senate Bill 609, 2023 session,
https://olis.oregonlegislature.gov/liz/2023R1/Measures/Overview/sb609.

63 Washington State Legislature, House Bill 1559, 2023-24 session,
https://app.leg.wa.gov/billsummary?BillINumber=1559&Year=2023.

64 Oregon Legislature, House Bill 3456, 2023 session,
https://olis.oregonlegislature.gov/liz/2023R1/Measures/Overview/HB3456.

8 Ashley Smith, “Bills Address Sexual Harassment in California Public Colleges,” EdSource, April 1, 2024,
https://edsource.org/2024/lawmakers-introduce-slate-of-bills-to-address-sexual-harassment-in-california-
colleges/708872.

AFT 12


https://leg.colorado.gov/bills/hb24-1340
https://protectborrowers.org/sls-oversight/
https://protectborrowers.org/sls-oversight/
https://uupinfo.org/communications/uupdate/210311.php

